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The Morris & Gwendolyn Cafritz Foundation Awards for Distinguished DC Government Employees 
is an annual program designed to recognize and reward outstanding performance and exemplary 
service by DC Government employees. Established in 2000, the Awards are presented generally to 
five individuals who play a critical, yet in many cases unseen, role in providing outstanding service 
to the residents of Washington, DC. The Awards honor individuals whose contributions have been 
exceptional and whose commitment and professionalism demonstrate the best in public service.

Winners receive a $7,500 cash prize and a trophy.

Any full-time employee of the DC Government with at least five years of continuous service is 
eligible for the award. Volunteers, temporary, or contract workers are not eligible to participate. 

Teachers and principals are also not eligible. Anyone may submit a nomination.

The Cafritz Awards program is made possible by a grant from The Morris & Gwendolyn Cafritz 
Foundation. It was created by DC Agenda and the George Washington University Center for 

Excellence in Public Leadership (CEPL) and is currently managed by CEPL.

AWARDS SELECTION PROCESS

Cafritz Awards winners undergo a rigorous and competitive screening process, and are selected 
by a panel that consists of local and national public administration professionals, and faculty 

of The George Washington University. Given the number of outstanding nominees who submit 
their applications each year, the selection process is always challenging and requires careful 

consideration. The winners are chosen based upon demonstrated performance and excellence in 
one or more of the selection criteria.

SELECTION CRITERIA

Candidates must demonstrate excellence in one or more of the following areas:
  Solved an extraordinary problem or achieved a significantly difficult goal.

  Performed an outstanding act which brought positive recognition to the city.
  Successfully initiated and implemented an innovative idea that brought about dramatic results.

  Consistently achieved excellence in overall job performance that is “above  
and beyond the call of duty.”

  Demonstrated outstanding and inspirational leadership that dramatically  
improved employee morale and team spirit.

About the Cafritz AwardsAbout the Cafritz Awards
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RUTH TROCOLLI, PH.D.
City Archeologist

DC Office of Planning

JASON WOODS
Firefighter/Emergency Medical Technician

DC Fire and Emergency  
Management Services

BARBARA DOUGHERTY
Adult and Teen Services Librarian

DC Public Library

MARK JACKSON
Supervisory Probation Officer

DC Courts

CHERYL ROBERTSON
Supervisory Human Resources Specialist

DC Department of Human Resources

Congratulations to Our Winners
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About the Morris & Gwendolyn Cafritz Foundation  |  CAFRITZ AWARDS  |

The Morris & Gwendolyn  
Cafritz Foundation

The Morris & Gwendolyn Cafritz Foundation is the largest private, independent, local Foundation 
focused exclusively on the Washington, D.C.  metropolitan area.  The Foundation is the legacy 

of Morris Cafritz, one of Washington’s leading commercial and residential builders from the early 
1920’s to the mid-60’s.  An outstanding civic leader known for his generosity, Morris Cafritz 

established the Foundation in 1948.  His wife, Gwendolyn, one of Washington’s leading hostesses 
in the post World War II years, was President of the Foundation from 1964 to 1988.  In December 
1988, Calvin Cafritz was elected to the Board of Directors of The Morris and Gwendolyn Cafritz 

Foundation and since February 1989, has served as Board Chairman.  In July 1993, he was elected 
President and CEO of the Foundation.  

Since 1970, when electronic record keeping was initiated, awards totaling more than $428 million 
have been granted. In the last 10 years, $194 million has been awarded to more than  

857 organizations in the areas of Community Services, Arts and Humanities, Education,  
Health and the Environment. 

The Foundation is committed to improving the quality of life for residents of the Washington, DC 
area. For more information, please visit www.cafritzfoundation.org.

The George Washington University
Center for Excellence in Public Leadership

The George Washington University Center for Excellence in Public Leadership (CEPL) is the result 
of an innovative public-private partnership established in 1997. The Center’s grounding premise 

is that the public sector needs strong leadership and management capacity within the ranks 
of government employees and service providers in order to meet the challenges of the 21st 

Century. The Center’s mission is to develop public leaders who make a positive difference in their 
organizations and the lives of the people they serve, by: 1) Providing leadership and management 
development experiences which inspire public leaders and are grounded in research and practical 

knowledge; and 2) Creating collaborative networks among public leaders to share resources, 
knowledge, and experience. Since its establishment, the focus of the Center has expanded from 

the District of Columbia government to include other local and regional governments,  
the federal government, and community-based organizations.
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Barbara Dougherty
Adult and Teen Services Librarian
DC Public Library

T   
 

he public library has long been 
a center for culture and education 
in our community. In recent years, 
however, some have questioned 
its role in the 21st century. Has 
the Internet made the library 
irrelevant?

If you had heard about the punk 
concert hosted in the basement 
of the DC Martin Luther King Jr. 
Memorial Library, or joined the 
annual Tour de DCPL, you would 
probably say, “No way!”

Barbara, or “Bobbie,” Dougherty 
has redefined the way that we 
think about how public libraries 
engage with the community, 
particularly with the young adults. 

In 2013 Bobbie and a colleague 
at DCPL co-wrote a grant proposal 
to create a DC Punk Archive in the 
Washingtonia Special Collection, to 
recognize the District’s rich history 
of Punk Rock music. The project 
launched with a Basement Punk 
Show at the MLK Memorial Library. 
Today it features a collection of 
nearly 1500 artifacts, and draws 
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hundreds of annual visitors. In early 
2015 the DC Punk Archive was 
featured on BBC America. 

Through the years Bobbie has 
successfully mobilized a number 
of other non-traditional library 
programs, including:
•    Initiating DCPL’s teen summer 

performances, and partnered 
with local high schools and the 
community to train and promote 
budding artists. 

•    Developing LGBTQ Young Adult 
reading list that was shared 
across the DC Public Schools.

•    Organizing the “Books Behind 
Bars” panel discussion with  
the DC Jail Library Coalition, 
which led to a wider discussion 
of library services to the DC  
Jail system.

In her spare time (when she 
has any), Bobbie volunteers at 
Girls Rock! DC Camp, DJs at the 
Mt. Pleasant Community Powered 
Radio, and contributes to the local 
art and music blogs. 

It is easy to see why Bobbie is 
seen as a transformational force in 
the community.

DCPL’s Assistant Director 
of Public Services Tony Ross 
says, “She has grown into one 
the library’s thought leaders, 
especially in the area of innovation, 
technology, and youth engagement 

She has grown into one the library’s thought leaders, 
especially in the area of innovation, technology, and 

youth engagement and empowerment... and she never 
fails to maintain a positive attitude and appetite for fun.

and empowerment... and she never 
fails to maintain a positive attitude 
and appetite for fun.”

Bobbie often draws on her own 
hobbies for inspiration.  An avid 
bike rider, Bobbie came up with the 
idea of exploring the new libraries 
and engaging the growing cycling 
community.

“No one had done something like 
this before…. The ride was more that 
just recreational; it fostered dialogue 
about the role of libraries in the 21st 
century and within our changing city,” 
says Library Manager Tracy Sumler. 

Tour de DCPL, now in its fifth year, 
brought together all eight Wards, 
taking riders of all ages on a tour 
of libraries throughout the City. 
Recognizing a need for such repairs 
and expanded services in Wards 
7 and 8, Bobbie obtained funding 
for bike repairs, and expanded the 
program to involve storytelling, 
bicycling history expos, and even 
3-D printing demos. In 2013 the 
program was recognized by the 
Urban Libraries Council Innovations 
Initiative.

Through her work Barbara goes 
beyond the call of duty, say her 
colleagued and peers. Her  
dedication, passion, and ingenuity 
have made our libraries a more 
welcoming and fun place to be.
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Mark Jackson
Supervisory Probation Officer
DC Courts
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Mark Jackson

genuine love of working with them 
and their families. This is evidenced 
by the number of youth who return 
to see him well after they have 
reached the age of majority,” says  
a colleague.

In some of the more difficult 
cases, involving youth with mental 
health issues and drug abuse, Mark 
goes the extra mile to make sure 
they receive intense community-
based intervention services and 
Court oversight to assist their 
recovery and readjustment in  
the community.  

In June 2013 City Council had 
revamped the District’s truancy 
policy, reducing the allowed 
number of absent days from 25 
to 15. As a net effect, the number 
of truancy referrals in the District 
nearly doubled in a period of just 
three months. 

Mobilizing his team and external 
stakeholders, Mark Jackson 
developed a strategy for managing 
the influx of referrals, which led 

to a number of significant changes 
in the processing of these cases: 
an early “warning system” to help 
prevent truancy referrals in the 
first place; a  24-hour processing 
unit, involving both Day and Night 
Intake Units; a more formalized 
Court coverage process, with a 
designated “Screener” to help 
address parents’ inquiries. As a 

result, the truancy rate at the DC 
Public School decreased from 31.6 
percent in academic year 2009/10 to 
18 percent at the conclusion of 2014 
academic year.

What is the key to Mark’s “magic”? 
“He is a supervisor who leads by 

example,” says Probation Officer and 
friend Jennifer Snow. 

The sentiment is echoed 
throughout the DC Courts, where 
Mark is known for his remarkable 
leadership skill in shoring up his 
team even amidst some of the most 
difficult circumstances. 

It is hard to imagine a manager 
for whom you would willingly forgo 
a night’s sleep, or a weekend with 
family. Mark is one of them. Even 
as the number of truancy cases had 
been steadily increasing, Mark’s unit 
continued to make monthly home 
visits, curfew calls, and school visits 
to address truancy issues outside as 
well as inside the courtroom. 

Born and raised in Washington, 
Mark Jackson has spent the last 

25 years serving some of the most 
vulnerable populations of our City. 
Many of these individuals, now 
parents themselves, know Mark on a 
first-name basis, and have stayed in 
touch throughout the years.

As one colleague put it, “Mark 
Jackson always reminds us our 
number one job is to serve the 
children and families of DC.”

Children who have been under his supervision can 
obviously see that Mr. Jackson has a genuine love 
of working with them and their families. This is 

evidenced by the number of youth who return to see 
him well after they have reached the age of majority.

W     
 

hen students are 
missing from class day 
after day, it sends a red 
flag.  These youths may 
be facing significant 
personal challenges, 
and are in urgent need 
of support from our 
community. 

Eventually many of 
these cases are referred 
to the DC Courts, and 
land on the desk of 
Mark Jackson. Mark 
and his team review 
the cases involving 
habitual truancies and 
runaways, and then 
make recommendations 
to the Court regarding 
intervention. To many of 
these youngsters, Mark 
becomes a second chance 
to a better life.

“Children who 
have been under his 
supervision can obviously 
see that Mr. Jackson has a 
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Cheryl Robertson
Supervisory Human Resources Specialist
DC Department of Human Resources 

T     
 

he District Government has truly 
transformed itself into a world-
class City, recognized today as a 
hub for aspiring public servants, 
innovative thinkers, and social 
activists that seek to make a 
positive difference. 

This honorary title would not be 
possible without individuals like 
Cheryl Robertson, a Supervisory 
Human Resources Specialist in 
the DC Department of Human 
Resources, who has helped launch 
the careers of many up-and-coming 
DC Government leaders. 

In her daily role, Cheryl 
manages the District’s professional 
development programs, including 
the Capital City Fellows Program, 
the Program for Excellence in 
Municipal Management (PEMM), 
also known as the Certified Public 
Manager Program, and many 
others. But ask anyone who works 
with Cheryl what her job title 
should really say, and you would 
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graduated with honors from the 
Washington School For Secretaries, 
and worked for corporate and 
private industry, before coming to 
work at the Prince George’s County 
Board of Education. She came to 
DC Government in 2008. While her 
duties had changed through the 
years, her supervisors, colleagues, 
and Fellows alike consistently 
remember Cheryl for the impact 
she has made in their lives.

“Ms. Robertson is highly 
regarded among her peers… in 
her efforts to create opportunities 
for students and recent graduates 
interested in working in the public 
sector. She is a proven leader,” 
said one Capital City Fellow Akaii 
Lineberger.

Along the way, Cheryl has 
worked tirelessly to improve the 
effectiveness and efficiency of 

DC Government services.  As a 
result of the programs that Cheryl 
directly managed and supervised, 
the District Government was able 
to save more than $25 million in 
just under two years. 

Cheryl’s sheer portfolio of work 
would bewilder any manager. On 
any given day you could find her 
processing the applications for the 
DCHR’s Capital City Fellows and 
Certified Public Manager Programs, 
redesigning the curriculum of 
the Summer Intern program, and 
mentoring District employees 
outside of the programs she 

manages. Even while working long 
evenings and on the weekend, 
Cheryl will always find the time to 
offer a kind word and a supporting 
shoulder to those around her. 

“She goes far beyond the call of 
duty to check on [the Capital City] 
Fellows, helping to place them in 
positions, and helps them navigate 
government with her considerable 

institutional knowledge,” explains 
Quincy Booth, the Deputy Director 
for the Department of Corrections.

Many of the Fellows in the 
program have continued to serve 
in the District Government, rising 
to senior level positions in the 
Mayor’s Cabinet. Mamadou Samba, 
now the Director of the Office of 
African Affairs, says this would not 
have been possible without Cheryl.

Cheryl Robertson is someone 
who truly embodies the definition 
of “servant leadership,” and it is for 
people like her that our City is able 
to live up to its world-class name.

hear words like: “Coach,” “Mentor,” 
and even “Mother Figure.”

That is something that comes 
naturally to Cheryl, who helped 
raise her 9 brothers and sisters 
when her own mother passed 
away at the age of 37.  Cheryl 

By attracting, nurturing and developing exceptional  
talent, Cheryl is making an incredible impact  

on the future leaders of the District of Columbia.
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Ruth Trocolli, Ph.D.
City Archeologist
DC Office of Planning
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exceptional dedication and endless 
enthusiasm, Ruth has brought the 
District’s archaeological history into 
the 21st century and within reach of 
anyone willing to learn about it. 

When she arrived in 2007, the 
Historic Preservation Office (HPO) 
had not had a staff archaeologist 
for several years. Since day one 
Ruth has worked to integrate 
archeology into the core of HPO’s 
activities, digitizing thirty years  
of project archives and previous 
land surveys. 

“Because the District of Columbia 
is an “odd duck,” with agencies 
treated as local, state, and federal 
at the same time… Ruth often finds 
herself on every side of the project, 
regardless of its funding label,” says 
a colleague. She has streamlined 
the project review process and set 
up systematic, replicable procedures 
that promote preservation values 
without compromising the District’s 
need for growth and change.

One of Ruth’s most important 
contributions to the District has 
been establishing an archeology 
Geographic Information System, 
or GIS. The new mapping tool has 
helped track the District’s changing 
topography from prehistoric times 
to the present, providing a layered 
database of critical information 
about previously-surveyed areas: 
old cemeteries, Civil War defenses, 
and more. 

Without permanent staff and  
with an ever-increasing workload, 
Ruth also took on a personal mission 
to map the routes of historic stream 
courses that were so important 
to the City’s early development. 
Most of the District’s streams now 
flow in underground pipes and had 
not been accurately mapped. The 
project took years, and was done in 
off-peak hours and after work. Such 
information is not only critical for 
compliance purposes, but reduces 
the cost and speeds up the process 
of issued construction permits in  
the District.

Her extensive knowledge, 
collegiality, and sheer energy have 
made her a force in the community, 
and a source of inspiration to many 
aspiring archeologists coming to 
intern and volunteer at the DC Office 
of Planning.

“Although Dr. Trocolli is not an 
agency head, she is the District’s  
only archeologist, and that makes  
her a powerful role model in a  
field that is under-represented by 
women and minorities at the top 
level,” says Jarrett Smith, Archives 
Technician at the National Archives 
at College Park.

Through these efforts Ruth has 
helped build up the next generation 
of historic preservation professionals, 
critical to ensuring that the District’s 
history will be preserved and 
appreciated for generations to come.

Although Dr. Trocolli is not an agency head, she 
is the District’s only archeologist, and that makes 
her a powerful role model in a field that is under-

represented by women and minorities at the top level.W     
 

ashington, DC’s 
history runs deep, 
spanning across 500 
archeological sites 
that add to a growing 
collection of close to a 
million artifacts that date 
back 15,000 years. 

As the City continues 
to grow and develop, 
oftentimes underground, 
more of these 
archeological treasures 
get unearthed. As DC’s 
sole archeologist, Dr. Ruth 
Trocolli has played a vital 
role in making a record of 
the vanishing landscape, 
and telling the stories of 
its former inhabitants. 
Many of these are stories 
of former landowners and 
former slaves, men and 
women, Native Americans 
and the nation’s first 
immigrants, - people 
from all walks of life 
and ethnic backgrounds, 
people like us, who lived 
and worked in the nation’s 
capital. Thanks to her 
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Jason Woods
Firefighter/Emergency Medical Technician
DC Fire and Emergency Management Services

W     
 

hen a fire breaks out and 
your loved ones are in danger, you 
hope someone like Jason Woods 
will be there to save them.

Since October of 2000, Jason 
has been a member of the District 
of Columbia Fire Department, 
forming the City’s frontline of 
first responders. But it is his 
remarkable leadership that sets 
Jason apart, even among the 
firefighting heroes that serve  
our City. 

Jason currently serves as the 
President of the DC Firefighters 
Burn Foundation, a non-profit  
501 (c) (3) organization that he 
helped found in 2004. With the 
help of the Burn Foundation,  
DC’s firefighters get the support 
that they need to move to a 
speedy recovery. 

A burn injury can affect a 
firefighter’s life in many ways. 
Even if these injuries are not 
life-threatening, burn survivors 
are often at risk of developing 
psychological and emotional 
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Children’s National Medical Center, 
and has organized a community-
wide support network to help burn 
survivors through the process of 
recovery. As a result of this support, 
most hospitalized firefighters 
are able to be released within 
a few days. In one recent case, 
two critically-injured firefighters 
returned to work within just a year 
of the incident. 

“The DC Firefighters Burn 
Foundation does not only 
serve members of the DC Fire 
Department, but any firefighter from 
the National Capital Region that is 
burned will have a representative 
from the foundation to meet them 
at the hospital and will serve as a 
liaison and good will ambassador 
to assist the firefighters and 
their families from outside the 
department through this tough 
time,” adds Deputy Fire Chief of 
Operations Kenneth Crosswhite.

On any given week, Jason juggles 
his schedule between his active 
duties at the Burn Foundation and 
his 24-hour-shifts at DCFD’s Rescue 
Squad 1, located at 500 F Street in 
Northwest DC. In that role Jason 
has been instrumental in leading 
the effort to educate members of 
his profession and the community 
about firefighter safety.

Following the incident where 
four firefighters who found 
themselves trapped in quick-
moving fire, Jason led his team in 
developing a training program, 
It Happened in Seconds, to train 
firefighters on ways to reduce or 
prevent such injuries.  As a direct 
result of that program the DC 
Fire Department has seen a 25% 
decrease in burn injuries among its 

1,800 firefighters.  This program 
is now being delivered across the 
United States.

“While many people today see 
their job as a paycheck, it’s my 
passion. I eat, sleep, and breathe 
my career as a firefighter of this 
great City,” says Jason Woods. “I’m 
honored to wear my uniform and 
when off duty, I’m honored to 
represent DC firefighters.”

He [Jason Woods] continues to bring honor and  
positive recognition to the Fire Department, The Burn 

Center, and DC I wish I could claim a portion of the 
credit for his achievements, but all I did was open the 
door, listen to his idea, and shake his hand. For all the 

good he is accomplishing, I am certainly glad that I did.

traumas. In some cases, such 
injuries spell the end of a 
firefighter’s career, which also 
carries financial repercussions for 
their families and the community.

Since its initiation more than 
10 years ago, the Burn Foundation 
raised over $1 million dollars 
for much-needed equipment 
for The Burn Center at Med Star 
Washington Hospital Center and 
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Congratulations to Our Finalists

CECILIA CASTILLO AYOMETZI, PH.D.
Language Access and Advocacy Coordinator
Executive Office of the Mayor on Latino Affairs

Dr. Cecilia Castillo Ayometzi was instrumental in 
implementing the DC Language Access Act of 2004, 
designed to ensure equal access to government 
services for all of the District’s residents, including 
members of its Latino community who have limited 
or no English language proficiency.  Look up the 
“Language is a Right - Idioma es un Derecho” blog, 
or follow the  “Language Access for all in DC” mural 
project to learn about some of the truly innovative 
ways in which Dr. Castillo Ayometzi has brought 
awareness to this important issue.

HILARY CAIRNS
Program Manager
DC Department of Human Services

Hilary Cairns has led a broad inter-agency coalition 
to dramatically expand the quantity and scope of 
diversion services available to young people. Through 
the Parent and Adolescent Support Services (PASS) 
program and the Alternatives to the Court Experience 
diversion program (ACE), the District’s youths now  
have access to individually-tailored health and 
wellness programs, comprehensive mediation 
programs, and long-term mentoring, which help 
address the underlying issues contributing to truancy 
and low-level delinquency.

YVETTE DAVIS
Supervisory Librarian
DC Public Library

As a Supervisory Librarian at the Anacostia Library, 
Yvette Davis had served the urban community for 
nearly 27 years. Most recently she led and oversaw 
a variety of partnership initiatives, such as the Free 

Summer Meal Program that offers free nutritious meals 
and snacks to children and teens during the summer 
months. Many describe Ms. Davis as a “community 
treasure” and an “inspiration” to her staff, colleagues, 
and peers.

CHERYL DURDEN
Health Services Administrator
DC Child and Family Services Agency

Cheryl Durden spearheaded the effort to introduce the 
Nurse Care Management Program at CFSA, ensuring 
the integration of nurses into the child welfare agency, 
and thus introducing comprehensive approach to 
assessing the health of foster children entering the 
system. “This is an enormous success for DC foster 
families,” says a colleague, “because these [health] 
screenings and comprehensive examinations help 
bridge the health-related knowledge gaps and to 
help ensure that foster parents have the information 
necessary to properly care for the children.”

SAMUEL J. FEINBERG
Director of Contracts and Procurement/Agency Chief 
Contracting Officer, DC Department of Behavioral Health

As the Director of Contracts and Procurement, and the 
Agency’s Chief Contracting Office at the Department of 
Behavioral Health, Samuel Feinberg is responsible for 
the direct management and oversight of 250 contracts, 
worth $325 million, and involving a wide range of 
administrative, health, and housing service providers. 
These services are vital to the day-to-day operations 
of the DBH in meeting the agency’s mission, while also 
ensuring the responsible stewardship of the taxpayers’ 
dollars. His peers commend Mr. Feinberg for his strong 
ethics, diligence, and formidable negotiation skills, 
saying “He is a truly dedicated Public Servant to DC.” 
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Congratulations to Our Finalists (continued)

FRANKLYN MALONE
Contract Specialist
DC Office of Contracting and Procurement

As a Contract Specialist, Franklyn Malone has 
mobilized a broad and diverse number of faith and 
community leaders to propose, pass, and fund the 
District of Columbia’s Commission on Fathers, Men, 
and Boys Establishment Act of 2013. As a leader both 
inside and outside his agency, Mr. Malone has spent his 
entire life and career in service, helping to address the 
lingering problems related to poverty, unemployment, 
substance abuse on an individual basis, within families, 
and the Metropolitan Washington community at large.  

JACOB MBAFOR
Public Health Advisor/Program Analyst
DC Department of Health

Working with the Centers for Disease Control and 
Prevention (CDC) and community stakeholders, Jacob 
Mbafor has led a number of public-private initiatives 
that increased the rate of vaccination coverage, 
including no-cost vaccines, the District’s children. As 
a result of his efforts, vaccine coverage rates have 
steadily increased, and DC currently ranks #6 among 
the 64 immunization projects funded through the CDC. 
This has made an enormous change for the District, 
which initially did not have its own storage, handling, 
and distribution systems, to what is today a national 
model for vaccine accountability.

HARRISON NEWTON
Branch Chief
DC Department of Environment

In his role at as the DC Department of the 
Environment, Harrison Newton coordinated and 
managed a broad interagency emergency response 
efforts to lead poisoning, neighborhood toxic releases, 
severe pediatric asthma, and other preventable 

illnesses triggered by environmental hazards. As 
a result of Mr. Newton’s work, the District saw a 
historical decrease in the number of children diagnosed 
with environmental illnesses, and dramatically reduced 
the number of children exposed to toxic lead from 454 
to half that number. 

CHERYL “AMARI” PEARSON-FIELDS, PH.D.
Chief of Cancer Programs Division
DC Department of Health

Dr. Cheryl “Amari” Pearson-Fields is described by her 
colleagues and community partners as an “innovator” 
in the health services, improving the access to and 
quality of care for the District residents. One of 
her most notable initiatives is the “DC Goes Pink” 
campaign, an effort to improve routine and regular 
mammography screening among women. Since it 
launched in 2013, the program has doubled the rate  
of repeat mammography, including many new 
enrollees from Wards 1, 6, 7,  8, and surrounding  
local jurisdictions. 

PHILIP PREMDAS
GED Administrator/Chief Examiner
DC Office of the State Superintendent of Education

In his role as the GED Administrator/Chief Examiner at 
OSSE, Philip PremDas has led his agency’s partnership 
efforts with the GED Testing Services, to significantly 
improve DC residents access to GED testing and 
test preparation.  Adult learners in the District are 
now eligible to pay only $15 (as compared to $120) 
for a full-battery of tests, which was formally cost-
prohibitive to much of the eligible population. His 
dedication has been instrumental to providing a 
second chance for nearly 90,000 District of Columbia 
residents, and connecting adult learners to competitive 
educational and career opportunities.
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HEATHER REFFETT
Supervisory Public Health Advisor
DC Department of Health

As the Supervisory Public Health Advisor at the 
DOH, Heather Reffett coordinates a myriad of public 
health services to deliver and implement an effective 
response to large-scale disasters. Under her sound 
leadership, the Department earned accreditation so 
the Public Health Accreditation Board (PHAB), joining 
less than 1% of health departments across the United 
States that have achieved that status. Colleagues 
commend her for hard work ethic and ingenuity: 
“Heather is a trailblazer in this initiative and has 
single-handedly put DOH and the District on the map 
as a leader in public health performance.”

ANTHONY REMBERT
Investigator
DC Office of the Attorney General

If anything is certain, it is that Mr. Anthony Rembert is 
an all-around stand-up guy, on whose bad side you  
do not want to get. Mr. Rembert was instrumental in 
the investigation against former DC Councilmember 
Harry L. Thomas, and a number of other high-profile 
criminal investigations in the District. Unofficially, 
however, he is know as a “Crime Victim Advocate,” 
helping victims as well as witnesses navigate the 
complexities of the judicial process. His colleagues 
agree, “He is above and beyond what anyone would 
expect from an investigator.” 

VALERIE E. ROBINSON, PH.D.
Chief of Recovery Support Services/Project Director
DC Department of Behavioral Health

When Dr. Valerie Robinson arrived at the Department 
of Behavioral Health, the District was struggling to 
provide necessary and sufficient support services for 

Congratulations to Our Finalists (continued)

persons entering into recovery from substance abuse 
disorders. Dr. Robinson brought transformational 
change by spearheading the District’s Access to 
Recovery (ATR) program, which brings comprehensive, 
culturally competent, and fully-integrated services to 
25,000 clients. Her energy and passion for this issue 
are felt throughout the recovery community. “Her 
commitment is infectious,” says a community partner.

LAURIE ROWE
Supervisory Management Analyst
DC Department of Health Care Finance

Joining the Administrative Services Organization (ASO) 
project at the DHCF, Laurie Rowe has worked tirelessly 
to provide substantive documentation of the medical 
claims submitted by Partner Agencies, which render 
services to the District Medicaid beneficiaries. As a 
result of ASO’s successful implementation, the DHCF 
was able to reduce Federal disallowances (a three-
year liability of $60 million), while institutionalizing 
excellence in performance, and rebuilding stakeholder 
trust throughout the difficult period of transition.

ZOMA WALLACE
Curator and Art Collections Manager
DC Commission on the Arts and Humanities

As DC’s sole Curator and Art Collections Manager, 
Zoma Wallace manages the District’s priceless 
collection of 27,000 artifacts, and produces a full 
calendar of public art exhibitions that promote 
Washington’s indigenous music and art scene. 
Projects such as the 2013 exhibition of “Go-Go Swing: 
Washington DC’s Unstoppable Beat,” help unite our 
community in a shared celebration of history and 
culture, while bringing national (and international) 
recognition from as far as Sweden and Zimbabwe. 
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Former Winners

Program Management
 

MR. JAMES ROBINSON
Executive Director

The George Washington University
Center for Excellence in Public Leadership

DR. NATALIE HOUGHTBY-HADDON
Associate Director

The George Washington University
Center for Excellence in Public Leadership

MS. KATE PYATYBRATOVA
Program Director

The George Washington University
Center for Excellence in Public Leadership
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Employment Services
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Integrity Coordinator,  
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of the State Superintendent  
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Associate Director/State Forester 
Urban Forestry Administration, 

District of Columbia Department 
of Transportation
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Program Manager, 
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Child and Family 
Services Agency

2014
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Former Winners (continued)

2009 Winners were honored in 2010.

PHILIP J. HEINRICH
Program Manager, 

District of Columbia 
Office of the City 

Administrator

MAUDE R. HOLT
Associate Director, 

District of Columbia 
Department of Health 

Care Finance 

REHVA D. JONES
Director, Higher Education 

Financial Services and 
Preparation Program, District 
of Columbia Office of the State 
Superintendent of Education

DONNA TUCKER SHELER, RN
Assistant Coordinator, 

Woodson Adolescent Wellness 
Center, Community Health 
Administration, District of 

Columbia Department of Health

JAMES PATRICK 
TIMONY

Librarian, Adaptive 
Technology, District of 

Columbia Public Library

JOHNET TA 
BROWER BOND
Director, Office of 

Pay and Retirement 
Services, District of 

Columbia Office of the 
Chief Financial Officer

SOUMYA S. DEY
Supervisory Civil 
Engineer, District 

of Columbia 
Department of 
Transportation

SAKINA KHAN
Senior Economic 

Planner, District of 
Columbia Office of 

Planning

TR ACIE T.  
MARTIN, MSW

Senior Fatality Review 
Program Specialist, District 
of Columbia Office of the 
Chief Medical Examiner

MARC WILLIAMS
Recreation 

Assistant, District 
of Columbia 
Department 
of Parks and 
Recreation

GORDON M. 
MCDONALD

Deputy Chief Financial  
Officer for Budget and 
Planning, District of 

Columbia Office of the 
Chief Financial Officer

TAMEK A BORGES
Recreation Specialist, 
District of Columbia 
Department of Parks 

and Recreation

JOSÉ L. COLÓN, JR.
IT Software and GIS 
Manager, District of 

Columbia Department of 
Transportation

JERRY C.  
CR AY TON, SR.

Dean of Students, Cardozo 
Senior High School, District 
of Columbia Public Schools

MARCIA 
HARRINGTON

Supervisory Education 
Specialist, Adult Literacy 
Resource Center, District 

of Columbia Public 
Library

CHRISTOPHER 
YANCEY HOLMES
Sergeant, District of 

Columbia Fire and EMS 
Department

2012

SEAN MURR AY 
EGAN

Lieutenant, Division of 
Homeland Security and 

Special Operations,
District of Columbia Fire 

and EMS Department

INGRID GUTIERREZ
Community Outreach 
Coordinator, Office on 
Latino Affairs, District 
of Columbia Executive 

Office of the Mayor

CYNTHIA L. JONES
Program Manager, 
Abandoned Vehicle 

Operations, District of 
Columbia Department of 

Public Works

MICHAEL KHARFEN
Bureau Chief, Partnerships, 

Capacity Building and 
Community Outreach, 
District of Columbia 

Department of Health

DEMETRIOS 
VL ASSOPOULOS
Deputy Fire Chief, 

Operations Division, 
Plt.2, District of 

Columbia Fire and EMS 
Department

2013

2011

2010

2009
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Former Winners (continued)

DR. NAT WAR GANDHI  
Chief Financial Officer for the District of Columbia

Inaugural Recipient

2005 Meritorious 
Leadership Award

INSPECTOR PATRICK 
A. BURKE

Third District Substation, 
Metropolitan Police 

Department

DR. TEDL A GIORGIS
Program Manager, 

Multicultural Services 
Division, District of Columbia 
Department of Mental Health

VERONIC A LIPSCOMBE
Director, Citywide Technical 

Service, District of 
Columbia Office of the Chief 

Technology Officer

JOHN MCGAW
Special Assistant,  

Executive Office of the 
Mayor 

MEHRNOOSH 
MOSTA AN-MOR ADI

Health Management Officer, 
Bureau of Chronic Disease 

Control, District of Columbia 
Department of Health

CL ARENCE DAVIS
Public Records 

Administrator, Office of 
Public Records, District 
of Columbia Office of 

the Secretary

ESTEL A GONZ ALEZ  
Psychiatrist, Multicultural 
Services Agency, District 
of Columbia Department 

of Mental Health 

SARGENT BRET T 
PARSON

Gay and Lesbian 
Liaison Unit (GLLU), 
Metropolitan Police 

Department

LUTHER ELLIS
Assistant Director for Consumer 

and Professional Services Division 
(CPSD), District of Columbia 
Department of Insurance, 
Securities and Banking

K ATE JESBERG
Administrator, 

Income Maintenance 
Administration, District of 
Columbia Department of 

Human Services 

ANITA A. CHAVIS
Environmental Crimes 

Investigator,  
District of Columbia 

Department of Public 
Works

ROL AND F. DREIST, JR.
Surveyor, Office of the 
Surveyor, District of 

Columbia Department
of Consumer and 

Regulatory Affairs

LEOL A JENKINS
Program Manager/Supervisory 

Social Worker, District of Columbia 
Department of Mental Health, 

DC Community Services Agency/
Northwest Child and Family Center

DWAYNE A.  
JONES, SR.

Director, Postsecondary 
Career and Technical 

Education, University of 
the District of Columbia

KRIS B. L AURENTI, 
MSW, LICSW

Special Assistant, 
District of Columbia 
Department of Youth 

Rehabilitation Services

2007

JOHN JOSEPH 
BORGES 

Recreation Specialist, 
District of Columbia 
Department of Parks 

and Recreation

SANDY FARBER
Extension Agent, 

Environmental and Natural 
Resources, University of the 

District of Columbia

JOY PHILLIPS, PHD
Associate Director of 

State Data Center,  
District of Columbia 
Office of Planning

ANTHONY POMPA
Deputy Chief Financial Officer, 
Office of Financial Operations 

and Systems, District of Columbia 
Office of the Chief Financial Officer

DARRYL WEBSTER
School Social Worker, 
District of Columbia 

Public Schools

2006

2005

2004
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DETECTIVE  
MITCHELL CREDLE
Cold Case/Major Case 

Unit, Violent Crime 
and Homicide Branch, 
Metropolitan Police 

Department

CHARLES REISCHEL
Deputy Corporation 
Counsel, District of 

Columbia Office of the 
Corporation Counsel

RICHARD SELL A 
Director, Returns 

Processing 
Administration, District 
of Columbia Office of 

Tax and Revenue

DOUGL AS 
STALLWORTH

Senior Transportation 
Planner, Mass Transit 
Division, District of 

Columbia Department of 
Transportation

OFFICER MYR A  
WHEELER JORDAN

Police Officer and 
Coordinator, Deaf and 
Hard of Hearing Unit, 
Metropolitan Police 

Department

2003

PHYLLIS E. 
ANDERSON 

Board of Education 
Liaison, Office of the 

Superintendent,  
District of Columbia 

Public Schools

INSPECTOR JOSHUA 
A. EDERHEIMER 

Director, Civil Rights 
and Force Investigations 
Division, Metropolitan 

Police Department

BENJAMIN J. MCCOT TRY  
Administrator for Special 

Populations,  
District of Columbia Department 

of Parks and Recreation

HERMAN H. RORIE 
Chief Engineer, Horace 
Mann School, District 

of Columbia Public 
Schools

DR. V. SREENIVAS 
Deputy Bureau Chief 

for Hazardous Material 
and Toxic Substances, 
District of Columbia 

Department of Health

2002

RICHARD ALBRIGHT 
Environmental 

Specialist, District of 
Columbia Department 

of Health

MILDRED BROWN 
Director of Consumer 
Employment Services, 

DC Commission on 
Mental Health Services

IRENE HALL 
Cafeteria Manager,  
District of Columbia 

Public Schools

RITA  
THOMPSON-JOYNER

Assistant Director for 
Lifelong Learning,  

District of Columbia 
Public Library

THOMAS MAGUIRE
Machinist, District of 

Columbia Fire and EMS 
Department

2001

BARBAR A CHILDS   
Deputy Chief for 

Operations, Emergency 
Management Agency

JULIA FRIEDMAN 
Director of the Office of 
Tax and Revenue, Tax 
and Economic Policy 

Administration

MICHAEL HODGE 
Director of the Revenue Bond 
and Enterprise Zone Program, 
District of Columbia Office of 

the Deputy Mayor for Planning 
and Economic Development

BARBAR A K AMAR A 
Executive Director, 

Office of Early Childhood 
Development, District of 
Columbia Department of 

Human Services

GLORIA MCGILL 
School Beat Police 

Officer, Patricia Roberts 
Harris Educational 

Center, Metropolitan 
Police Department

2000
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